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C H A P T E R  1  

Your time is now 
 

 

We are living in a historically unique moment. Technology is changing every industry, every job 

and every way of working, faster than ever before. And right now, the abilities that are needed 

are ones many women already bring: empathy, systems thinking, the ability to handle 

uncertainty, and the wish to create real value instead of simply working through processes. 

I am Uta Kapp. For 40 years I have been moving through the digital world as a computer 

scientist, as an entrepreneur and as a Scrum and Agile trainer. I saw the internet emerge, saw 

the cloud rewrite the rules, and now I see artificial intelligence rolling in as the next wave. And I 

have learned this: whoever uses technology as a tool for their vision is not swept away. They 

surf. 

This eBook is not a technical manual. It is an invitation: recognise what you already bring. 

Understand why the feminine is not a disadvantage in the digital age but a strategic advantage. 

And discover how to turn your knowledge, your experience and your passion into a digital 

presence that makes an impact. 

You do not need to know how to code. You do not need to be a technologist. You only need to 

be willing to ride the next wave. 

What you will find in this eBook 

● Why feminine qualities are worth more in the digital age than ever before 

● How to recognise old beliefs and replace them with new ones 
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● Practical tools to gain time and multiply your impact 

● Why you do not have to do this alone, and what real community looks like 

The accelerated digital age, with AI, is not waiting. But it needs 

you. 

Q U E S T I O N S  T O  B E G I N  W I T H  

●   What has kept you from making your knowledge visible online so far? 

●   If you knew for certain it would work, what would you do first? 
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Yin and Yang: Why the feminine is 

needed now 
 

 

The ancient Chinese described Yin and Yang as two complementary forces, not as opposites but 

as a unity. Yin stands for the receptive, the relational, the intuitive and the creative. Yang stands 

for the structured, the goal oriented, the analytical and the linear. Each needs the other. 

For decades our economic systems have cultivated Yang energy almost exclusively: hierarchy, 

control, efficiency, reproducibility. In the industrial age that was a recipe for success, because 

assembly line work lives by the Yang principle. But the digital world works differently. 

Software is not an assembly line product. Innovation arises in chaos, in experiments, in failing 

fast and thinking again. Understanding customers takes empathy. Complex systems need 

intuition and the ability to see connections. These are exactly the Yin qualities, and exactly what 

many organisations lack today. 

What this means for you 

You are not too emotional for the business world. You are too valuable to hide your strengths. 

When you sense in a meeting what the team is missing, that is not a weakness. It is a radar 

others do not have. When you nurture relationships before you ask for something, that is not 



 

Uta Kapp.   Feminine and Agile 6 

naivety. It is long term thinking. When you can stay with uncertainty without rushing into action, 

that is maturity. 

The research of John Gerzema and Michael D’Antonio (“The Athena Doctrine”) shows that 

companies that live feminine leadership principles are more successful in the long run. Not 

because women are better, but because the balance of Yin and Yang is stronger than either one 

alone. 

Being agile instead of doing agile is no coincidence. It is the 

feminine principle in action. 

Q U E S T I O N S  T O  R E F L E C T  O N  

●   Which of your strengths have you dismissed as “unprofessional” until now? 

●   Where in your working day would more Yin energy be a gain, for you and 

for the people around you? 
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C H A P T E R  3  

Uta’s path to becoming a digital pioneer 
 

 

At the age of seven I emigrated to Namibia and grew up there, in the African bush. My brothers 

taught me how to repair a jeep when you break down in the middle of the savannah. 

Technology was never something frightening to me. It was a tool. Full stop. 

In the early eighties I studied computer science in Cape Town, in a class where a third of the 

students were women. Then I came back to Germany and in 1984 got my first job at Bosch in 

Stuttgart. At the welcome event I was the only woman among about seventy engineers. 

It stayed that way for many years. And I adapted without noticing. I split my life into two halves: 

the professional world of men, and my private life as a mother, homemaker and woman. I never 

tried to be the better man. But for a long time I did not see what I brought into a room simply by 

being a woman. 

The insight that changed everything 

Only when I thought more deeply about the feminine and the masculine principle did it become 

clear to me: my intuition, my empathy, my ability to see connections are not things to take for 

granted. They are abilities that are urgently needed in a complex, fast and unpredictable world. 

In 30 years as a trainer and entrepreneur I have learned how self organisation works, what truly 

makes teams strong, and why the best results come where feminine and masculine energy are 

in balance. 
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I have also learned that the greatest obstacle is not out there. It is within us. In old beliefs, in 

inherited patterns, in the voice that whispers: “I am not good enough for this.” 

As the mother of two daughters and as a trainer who works with women and teams around the 

world, it has become my mission to make this path visible, so that other women do not have to 

search as long as I did. 

You are not building from scratch. You are packaging decades of 

mastery into a new format. 

Q U E S T I O N S  T O  R E F L E C T  O N  

●   Which moment in your career do you see today as a turning point? 

●   What do you carry in your experience that other people truly need? 
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C H A P T E R  4  

Letting goals grow: Old blocks, new 

operating systems 
 

 

There is a kind of obstacle that cannot be organised away: inner resistance. Not a lack of time. 

Not a lack of knowledge. But the deep, often unconscious conviction: “This is not for me. I am 

not good enough. Who am I to do this?” 

These beliefs are not a personal weakness. They are inherited, from family systems, from 

collective experience, from a history in which women for centuries were not allowed their own 

voice, their own bank account or their own calling. In Germany, women were only allowed to 

work without their husband’s consent from 1958 onwards. That sounds far away. It still echoes 

today. 

Over more than twenty years of research, Claire Zammit has shown that these blocks repeat 

themselves among women worldwide, regardless of culture or background. They are about 

feelings of worthlessness, of powerlessness, of not being wanted. 

Updating the operating system 

Ken Wilber describes personal development in four steps: clean up, wake up, grow up, show up. 

I find the image of a software update fitting: if we do not update our inner operating system 

regularly, at some point nothing runs smoothly anymore. 

In practice this means: 
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● Recognise which old beliefs are holding you back 

● Ask yourself: is this my truth, or is it inherited? 

● Practise taking your own needs as seriously as the needs of others 

● Act as if you already were the person you want to be 

This does not require years of therapy. It requires attention, honest reflection, and an 

environment that supports you in it. 

Freeing yourself from old blocks is like installing a new 

operating system. It takes a restart, and then everything runs 

more smoothly. 

Q U E S T I O N S  T O  R E F L E C T  O N  

●   Which belief comes up when you think about showing yourself visibly? 

●   What would you do if you knew for certain you would succeed? 
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C H A P T E R  5  

Surfing the technology wave 
 

 

As students in Cape Town we loved being out on the water. Windsurfing, wave riding: “catch the 

next wave”. I often think of it when I look at new technology waves. There is always another one 

rolling in. Always. 

Whoever experiences technology as a threat will be swept away by every new wave. Whoever 

understands it as a tool, as a way to bring a vision into the world, welcomes every new 

possibility. 

I learned this the hard way myself. In the late nineties a colleague and I ran a price comparison 

portal. We had visitors from more than twenty search engines. Then Google arrived. First our 

traffic doubled. Then Google changed its algorithm, and our business model collapsed. The 

reason? We had no real why. No heart in it. No vision behind it. Technology was an end in itself. 

Your why protects you from disruption 

When your work serves a real purpose, a purpose that matters to you, then every new 

technology is an opportunity rather than a threat. Artificial intelligence, new platforms, new 

tools: for women who know what they stand for, these are gifts. 

Today I experience exactly this in my own work. As a trainer I use AI tools to develop courses 

faster, to tailor content more closely to my audience and to reach more people in less time. Not 

because I love technology, but because I love my mission. 
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This is the feminine way with technology: you do not use it for its own sake. You use it because 

it serves your vision. 

Technology is not an end in itself. Your vision is. 

Q U E S T I O N S  T O  R E F L E C T  O N  

●   What is your powerful vision, the thing you burn for? 

●   Which technology could bring this vision into the world faster? 

●   What is keeping you from using it? 
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Bending time: More impact, less 

treadmill 
 

 

“I have no time.” That is the reason women name most often for not realising their vision. And it 

is true: the treadmill is real. Work, family, household, further training, networking. And 

somewhere in this full calendar a course is supposed to be created, a LinkedIn profile built, an 

eBook written? 

Yes. But not by toiling harder. By working smarter. I call this bending time. 

Digital tools have a remarkable quality: they scale. What you create once can reach a thousand 

people. What you record once is always available. What you write with AI support in one hour 

would once have taken a whole day. 

Applying the Pareto principle 

Most people spend 80 percent of their time on activities that create 20 percent of the impact. 

Bending time means recognising your powerful 20 percent, and building systems and tools that 

take care of the rest. 

In practice this means: 

● One valuable LinkedIn post a week instead of random daily activity 

● One well prepared course lesson that can be accessed again and again 

● Templates and AI support for recurring tasks 
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● Fixed blocks of time for creative work, and boundaries that protect them 

The feminine helps here: empathy for your own needs is just as important as empathy for your 

clients. Taking care of yourself is not a luxury. It is the foundation for lasting impact. 

Less, but better. That is not laziness. That is feminine 

intelligence. 

Q U E S T I O N S  T O  R E F L E C T  O N  

●   Where are you currently investing time that has little impact? 

●   What if you started exactly there, with one digital tool? 
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Stronger together: Your team, your 

community 
 

 

You do not have to do this alone. That may be the most important sentence in this book. 

Feminine power shows itself in togetherness. Not in fighting alone, not in silent suffering, not in 

lonely trial and error. It shows itself when women become witnesses for one another, when we 

see, strengthen and carry each other forward. 

I experienced this in my work with Claire Zammit and her Feminine Power approach. One 

sentence from it touched me deeply: “You cannot become yourself by yourself.” You cannot 

become, on your own, the woman you are able to be. You need a counterpart. A community. 

What makes a good team 

In my work with Scrum teams I see it again and again: the best results arise where structure 

meets real connection. Where the clarity of Yang and the trust of Yin come together. Where the 

imperfect, the emotional and the chaotic are also allowed space. 

Teams that work only by Yang principles, such as efficiency, control and individual performance, 

function like machines. But machines have no soul. They do not innovate. They inspire no one. 
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What you need: 

● Women who share similar values and goals 

● A space in which vulnerability is not a risk but a strength 

● Practical support: not only motivation, but real know how 

● A network that grows because it gives before it takes 

The next step 

Feminine Agility is more than a concept. It is an invitation to shape a space together in which 

women do not have to function, but are allowed to grow. 

If this eBook has touched something in you, an idea, a question, a wish, then let us stay in touch. 

Share what moves you. Write to me about what has come alive in you. And when you are ready 

to take the next step, I look forward to walking this path together with you. 

Your knowledge is a gift. The world needs it. And you do not 

need to wait any longer. 

Q U E S T I O N S  T O  R E F L E C T  O N  

●   Do you have a network of women that truly strengthens you, beyond your 

private friendships? 

●   What would change if you experienced yourself as part of a growing 

community? 
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S T A Y  I N  T O U C H  

You do not need to be ready. You only need to 

begin. 

 

If you feel a wave coming and you are still hesitating, let us take the first step 

together. 

Uta Kapp. 

utakapp.com   ·   feminineagility.com  

AllScout GmbH, Stuttgart 

https://utakapp.com/
https://feminineagility.de/
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